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Destroying the Myths

Annual Poll Shows Public
Schools Not Losing Support

Sixty-nine percentof American parents
assignagrade of“A” or“B” to the school
their oldest child attends, according to
the latest Phi Delta Kappa/Gallup Poll.

Confirmation for the American public’s
beliefinour public schools again comes
from the Phi Delta Kappa/Gallup Poll’'s
annual survey on education. This, the
37th Annual Phi Delta Kappa/Gallup
Pollofthe Public’s Attitudes Toward the
Public Schools, published by Phi Delta
Kappalnternational, Inc.,in August2005
reflected strong public opinion in sup-
portof publiceducation andindicated a
strident public call for increased fund-
ing and attention for our schools.

According to the poll's authors, an “im-
portant contribution of the pollresultsis
that they should help to destroy one of
the myths surrounding the public
schools: that the public schools are
losing public support. The trend lines in
this poll suggest the exact opposite.
The grades the public assigns the
schoolsremain as highas everand are
truly impressive when public school
parents give their evaluation; the public
continues to express a strong prefer-
ence for change through the existing
public schools; supportfor choice shows
no sign of increasing and could be said
tobelagging; anditisthe public schools
to which the public turns for closing the
achievement gap.”

Some of the poll’s findings include the
following:

 Lack of financial support is solidly
entrenched in the public mind as the
major problem facing the nation’s
public schools.

« The high level of support Americans
give to schools in their community is
unchanged, and support for the pub-
lic schools grows in direct proportion
to the closeness of respondents to
those schools.

* The public’s strong preference is for
improvement that comes by reform-
ing the current public schools rather
than by finding an alternative system.

e The public opposes permitting par-
ents and students to choose to at-
tend private schools at public ex-
pense.

e A plurality of respondents support
the idea of charter schools.

e The public believes that the amount
of achievement testing in schools is
just about right, and a majority of
respondents support additional test-
ing inthree grades at the high school
level.

e The public is divided regarding the
use of student scores on standard-
ized tests for the purpose of evaluat-
ing teachers and principals.

Continued on page 2 in box




Quality Checks
Mean Big Energy
Savings for New
England School

When the Hillsboro-Deering Middle
School in southwestern New
Hampshire builta new building in 2002,
the school district wanted to be sure
thatthe new school would be a healthy,
comfortable and energy-efficient
learning environment. They hired a
commissioning agent to conduct
extensive quality-assurance checks of
the building. After the agent’s extensive
testing of the building, the district was
able to fix problems in the school’s
ventilation, insulation and heating
systems. As aresult, the school'sindoor
air is healthier and the schoolis saving
$15,000 annually in energy costs.
Those ongoing savings paid for
commissioning costs in less than two
years.

“Results like this are being found in
new and renovated buildings
throughout Vermont,” says Sheryl
Graves of Efficiency Vermont. “The
benefits of commissioning are
significant. They're especially great
when commissioning is included early
in the planning phase of a project.”

Thisyear, to spread the word about the
benefits of commissioning, Efficiency
Vermont published Commissioning for
Better Buildings in Vermont. Available
at no cost, the 30+ page publication
provides a comprehensive guide to
this quality-assurance process at key
stages of design and construction.
Accordingtothe guide, energy savings
found through the process often pay
for commissioning costs in less than a
year. Commissioning in the design
phase canidentify problems early, can
lower construction costs by as much
as 9%, and can reduce change orders
by 87% and contractor callbacks by
90%. =

For a free copy of Commissioning for Better
Buildings in Vermont, contact Efficiency Vermont
toll-free at 1-888-921-5990.

IRS Changes Target School
Employee Retirement Plans

The IRS will soon release the final
version of its comprehensive changes
tothe way 403(b) programswork. Com-
monly called tax sheltered annuities or
TSAs, 403(b) plans are the public
school version of 401(k) accounts. In
fact the new regulations are intended
to make the two more alike. Histori-
cally, school districts had little involve-
mentin the administration or sponsor-
ship of defined contribution plans. In
January 2007, however, 403(b) plans
will change from self-directed “pass
through” programs to employer spon-
sored retirement plans where school
districts will assume more fiduciary
responsibility for their employees’ re-
tirement.

The changesinclude newresponsibili-
ties for school districts who will effec-
tively become the plan sponsors.
403(b) plans will be maintained under
awritten plan and must be offered and
publicized to all school employees
through events such as quarterly en-
roliments to comply with the new uni-
versal availability rules. School dis-
tricts must also offer the new Roth
403(b) accounts and correctly allow
for new catch-up contributions. The
IRS also expects compliance regard-
ing reporting of over-contributions,

hardship withdrawals and loan repay-
ment delinquencies.

The selection ofacompetentvendor to
administer the plans is important. A
vendor or third party administrator has
the ability to assist the school business
office with IRS compliance issues and
facilitate promotion of the plan. Agood
vendor should also offer investment
choices far beyond what school em-
ployees have experienced in the past
and should be available to educate and
assist employees in the allocation of
their retirement assets.

Originally proposed in 2004 and
amended several times, the final regu-
lations are expected to be published in
July. Due to the extensive changes
that must be made at school districts
across the country the IRS has em-
barked on an education campaign tar-
geting school administrators and their
business office staff. Making matters
more difficult is the mid school year
effective date. School boards and ad-
ministrators would be wise to consider
some advance planning around this
issue before the January deadline. &=

David Allen

Bethel School Board Chair and
Operations Design for
VT403(b) Financial Planning

Continued from page 1 ...

« The public believes that the current
emphasis on standardized tests will
lead teachers to teach to the test
and does not regard this as a posi-
tive outcome.

e The public approaches consensus
on the importance of closing the
achievementgap, attributesthe gap
to factors other than schooling, be-
lieves parents and students have
more to do with whether students
learn than teachers, but still be-

lieves that it is the responsibility of
the schools to close the gap.

Source: 37th Annual Phi Delta Kappa/Gallup
Poll of the Public's Attitudes Toward the
Public Schools, published by Phi Delta Kappa
International Inc., copyright 2005.

Article excerpted from
Texas Association of School Boards
Texas Lone Star Magazine June 2006

FROM THE BOARD ROOM, July 2006



Family Infant
Toddler
Program

When a parent, pediatrician or early
childhood provider has adevelopmen-
tal concern about an infant or toddler,
the Family Infant Toddler Program
(FITP) is a great resource for answer-
ing questions about development and
receiving services. Infants and tod-
dlers birth to three years are eligible for
evaluation and services under Part C
of the Individuals with Disabilities Edu-
cation Improvement Act (IDEIA), an
extension of federal special education
legislation. Vermont's program is a
collaborative effort between the De-
partment of Education and Agency of
Human Services with other early child-
hood resources involved. Each local
region prepares a regional plan that
guides the requirements for referral,
eligibility and development as well as
implementation of the education plan
forthe infant/toddler and his/her family.

The Winston Prouty Center is the host
agency forthe Windham FIT Program.
The programis based onthe beliefthat
with necessary adaptationsinfants and
toddlers will make developmental
progress and can patrticipate in early
childhood activities. We work closely
with families to learn about their child
and their daily family routines in order
forthe service plantoreflecttheir needs.
We provide services to childrenin their
early care programs, at home or other
environments natural to the child and
family. The FIT professionals provide
services directly to the child or consul-
tation to the child’s early childhood
providers. We collaborate with Essen-
tial Early Education (EEE), Infant-Child
Guidance and others based on the
child’s needs.

If you have a developmental concern
about an infant or toddler or a general
guestion aboutearly development, calll
1-800-870-6758 for the Family Infant
Toddler Program office nearest you.

Marisa Duncan-Holley, Executive Director,
Winston Prouty Center, Brattleboro, VT, (802)
258-2414

wpcme@sover.net

Study Questions National
Certification

A study commissioned by the National
Board for Professional Teaching Stan-
dards (NBPTS) found that teachers
who earn National Certification are not
more effective in raising student
achievement than teachers who have
not earned that credential.

The study was conducted by statisti-
cian William L. Sanders and his col-
leagues at the SAS Institute. It was
completed in March, but the full report
was not posted onthe NBPTS website
until May, after complaints that board
was suppressing the results.

The study looks at more than 260,000
student records for fourth and eighth
graders in two large North Carolina
school districts, Charlotte-
Mecklenberg and Wake County, from
the 1999-2000to the 2002-2003 school
years.

According to the study, students who
had National Board Certified Teach-
ers (NBCTs)“did nothave significantly
better rates of academic progressthan
students of otherteachers” There was
a large variation in teacher effec-
tiveness within both groups-those with
national certification and those with-
out it.

“Asaresult,”the study says, “a student
randomly assigned to a NBCT is no
more likely to get an ‘effective’ (or an
‘ineffective’) teacher than a student
assigned to a non-NBCT.”

According to Sanders, “The findings
of this study do not support the con-
clusion that, in general, students of
NBCTsreceive better quality teachin

than students of other teachers. * ﬁ

Excerpted from
National School Boards Assn.
School Board News June 6, 2006
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Legal Clips...

SPECIAL EDUCATION & DISABILI-
=S

The U.S. Supreme Court has ruled, 6-3,
thatthe Individuals with Disabilities Edu-
cation Act (IDEA) does notrequire school
districts to reimburse parents who pre-
vail in special education disputes for the
costs of experts. After the parents of
Joseph Murphy won alawsuit over reim-
bursementfor private school tuition from
Arlington Central School District (NY),
they sought paymentofa $29,250 fee for
an educational consultant. The district
court granted their motion in part. The
Second Circuit affirmed, holding that
although the statutory language of IDEA
does not specifically authorize awarding
expertfees, torely solely onthe statutory
text would lead to a result Congress did
not intend.

Justice Alito, joined by Chief Justice
Roberts and Justices Scalia, Kennedy,
and Thomas, delivered the majority opin-
ion overruling the Second Circuit. Jus-
tice Alito began his analysis with refer-
ence to the Spending Clause of the U.S.
Constitution, under which Congress en-
acted IDEA.

Courtnoted thatany conditions attached
to a state’s acceptance of federal funds
under IDEA must be set out “unambigu-
ously” so that states and localities “vol-
untarily and knowingly” accept these
conditions with the funding. The Court
defined the issue here as being whether
“IDEA furnishes clear notice regarding
the liability at issue in this case.” While
IDEA provides for award of “reasonable
attorneys’ fees as part of the costs,” this
provides no hint that accepting IDEA
funds will obligate a state to reimburse
prevailing parents for services rendered
by experts, the courtconcluded, letalone
the “clear notice” the Spending Clause

requires. @l

FINANCE

Several school districts in South Dakota
have filed suitagainst the state and state
officials, claiming that the state hasinad-
equately funded public education, lead-
ingtodeficiencyintestscoresand dimin-
ished education for children. The Coali-
tion of Schools, representing South

Dakota’s smallest school districts, is
the lead plaintiffinthe case, which also
includesindividual students seeking to
enforce their “constitutional right of an
adequate education,” says Scott
Abdallah, an attorney representing the
plaintiffs. Fifty-nine of the state’s 166
schooldistricts are nowinvolved. Their
80-page complaintincludes a detailed
history of South Dakota’s education
system and an adequacy study show-
ing that education is under-funded by
hundreds of millions of dollars. The
suit follows a trend across the country
of states being sued for inadequate
funding of education. So far, 20 of 39
suits have been successful. The South
Dakota plaintiffs hope to follow the
trend of increasing education stan-
dardswhenfundingisincreased.“You
look at those states where the schools
and students have won and additional
money has been putinto the systemto
helpwitheducation,” says Mr. Abdallah.
“You will see there’s significant im-
provementin the test scores and edu-
cation of the children within those
states.” The plaintiffs are now waiting
for the defendants to respond to the
allegations set forth in the complaint.
“Their answer is probably going to be
as unique as the size and the sub-
stance of the complaint,” Mr. Abdallah

predicts.

RELIGION

The school board of Howard County
Public Schoolsin Maryland has agreed
to consider continuing a school policy
that allows Muslim students to leave
school 20 minutes early on Fridays to
attend prayer services. At least nine
students leave early, but officials say
the number may be higher. The policy
was questioned after a policy review
committee discovered the rules were
being inconsistently applied. The re-
view committee recommended to the
board that students only be excused
for religious holidays, not weekly
prayers, reasoning thatoverthe course
of a year the policy results in a signifi-
cant amount of missed instructional
time. However, the board declined to
accept the changes and instead will
study the issue over the next school

year. While recognizing an obligation to
make reasonable accommodations to
those wanting to practice their religion,
board chairman Joshua Kaufman says
the board will look at the impact of the
policy on the teachers and whether the
policy would be fair or would have unin-
tended consequences for students of all

religions. (&

NO CHILD LEFT BEHIND

After initially questioning Connecticut's
procedures for evaluating teachers, the
U.S. Department of Education (ED) has
approved the state’s methods for deter-
miningwhetherteachersare “highly quali-
fied” as required by the No Child Left
Behind Act (NCLB). As a result, thou-
sands of veteranteachers nolongerhave
to be concerned about having toundergo
additional training or testing to establish
their credentials as “highly qualified.” The
qualifications of approximately 13,000,
or 30%, ofthe state’s public schoolteach-
erswere calledinto questioninaJanuary
2006 report by federal monitors. The
monitors noted that teachers certified by
the state prior to 1988 were not subjectto
the Connecticut's mandatory subjectmat-
ter test for knowledge. As a result, the
monitors’ report noted that those older
teachers might not have demonstrated
competence to teach core academic
subjects such as English, reading, math,
and science. However, the response
submitted by state officials satisfied ED
that the state procedures, including the
local job reviews of teachers by local
school districts, meet the necessary re-
quirements of NCLB. In a letter to Con-
necticut Education Commissioner
Sternberg, ED Assistant Secretary Henry
L. Johnson said, “We commend your
excellent work in responding to the con-
cerns raised by the monitoring report.”
Ms. Sternberg, who had previously
warned teachers might have to undergo
testing or additional training to demon-
strate their competence under NCLB,
expresses relief. Still, Mr. Johnson in-
formed the commissioner that because
notall Connecticutteacherswillmeetthe
“highly qualified” standard this school
year, the state must submit a revised
plan for meeting the standard for the
2006-07 year. é
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Strategies for Small Districts

Lessons from the front runners about reforming teacher pay

How can small, rural school districts
negotiate innovative approaches to
teacher pay?

School board members, adminis-
trators, and even teachers have been
criticizing the traditional salary sched-
ule prob-ably since its inception, but
only recently have a number of school
districts including those in Denver,
Houston, and Hopkins, Minn.-actually
overhauled their teacher compensa-
tion systems.

To accomplish this change, these dis-
tricts invested a great deal of time and
money, both of which may be easier to
come by in large urban or suburban
school districts. The Denver Public
Schools, for example, spent five years
developing its Professional Compen-
sation System for Teachers. Four full-
time employees worked on the design
team, and the district received dona-
tions from atleast seven major founda-
tions -including more than $1 million
from one foundation.

In small, rural districts, it might not be
realisticto completely change the com-
pensation planinone bargaining cycle.
Butthese districts can take some of the
lessons learned by the front-runners
and use them to bring about change.

Here are some tips for small, rural
school districts interested in modifying
their pay plans to improve student
achievement:

1. Make sure the board is commit-
ted to the goal. A change of this
kind will take time and money and
may draw criticism. A board that is
fully committed to changingthe com-
pensation system and that recog-
nizes the likely costs and conse-
quences is less likely to be discour-
aged during the ups and downs of
negotiations.

2. Seekthesupportoftheunionand
the community. Changing teacher
compensation will require the sup-
port of the majority of union mem-
bers, not just the bargaining team.
Proposals developed jointly by the
board and union bargaining teams
will likely be better received by the
union membership. To come upwith
a joint proposal, the board and the
union may wantto formacommittee
to study thisissue and make recom-
mendations. If the district will need
additional funds to pay for a new
compensation system, itis crucial to
inform the community abouthowthe
pay plan will work and how it is
intendedtoimprove studentachieve-
ment.

3. Start slowly and small. The Hop-
kins, Denver, and Houston plans
measure and reward success differ-
ently. For example Denver’s plan
rewards additional education, per-
formance evaluations, working in
hard-to-staff positions and hard-to-
serve schools, meeting specific ob-
jectives, improving test scores, and
working in “distinguished schools.”
Successful teachers can receive
salary increases and bonuses.

Denver’'s ambitious pay plan started
as a pilot program in which 13 per-
centofdistrictteacherswere eligible
toreceive $500ifthey accomplished
agree on student growth objectives.
Similarly, a small, rural district could
begin by modifying ‘One or two as-
pects of teacher pay, rather than
trying to negotiate a completely new
pay plan with many features in one
round of bargaining.

4. Negotiate what you really need,
notwhatyoureally want. Restruc-
turing your salary schedule and giv-
ing bonuses based on performance
on standardized tests might be your
board’s ideal pay plan.

Butyou might be facing animme-
diate need to recruit math and
science teachers. Getting the
union to agree to give starting
bonuses or higher salary sched-
ule placementto hard-to-staff po-
sitions might help pave the way
for further negotiations over pay
for performance.

5. Do your homework. A school
district’s biggest fear when modi-
fyingthe compensation systemis
not being sure it can pay for its
proposal. Getting a detailed fi-
nancial analysis of what the pro-
posed plan would cost over a
number of decades will help you
decide whether the district can
afford the plan.

6. Finally,putallyourresearchto
good use.Don'tlose union mem-
bers’ votes because they don't
understand how your proposal
may benefit them. While collec-
tive bargaining laws may prevent
your bargaining team from nego-
tiating with the general union
membership, putting together
easy-to-understand information
on how your proposal works may
help your proposal sell itself.

For example, Denver developed
a web-site where teachers could
calculate their pay under the pro-
posal pay plan and the traditional
salary schedule. What worked in
a big city like Denver might work
in small, rural districts, too. =

Excerpted from
National School Boards Assn.
Leadership Insider May/June 2006
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Governance Initia-
tives

The VSBA staff contin-
ues to facilitate ongoing
governance study pro-
cesseswith Rutland South,
Rutland Southwest, and
Windham Southwest Supervisory
Unions. Each supervisory union is con-
ducting governance analysis using the
mission statement below:

Governance Study Mission Statement
“Study the possible benefits and chal-
lenges to school districts throughout the
supervisory union for creating new gov-
ernance options. The governance study
will explore options to improve learning
opportunities, contain education costs,
and increase efficiencies of school op-
erations.

Policy Governance
Policy Governance facilitators continue

the implementation process with Mont-
pelier, Washington South, Starksboro,
and Hazen Union school board mem-
bers and administrators. VSBA staff
andfacilitators are working with Dr. Judith
Aiken and UVM Doctoral students to
evaluate the effectiveness of Policy
Governance and the Vermont imple-
mentation process.

Superintendent Searches
VSBA completed nine superintendent

searches this spring. Below is a list of
districts and their newly hired superin-
tendents.

Barre - Michelle Fagan, former curricu-
lum coordinator in Washington West
and, more recently, assistant superin-
tendent in Ashville, NC.

Hartford - Don LaPlante, former super-
intendent in Maine, but with roots in
Claremont, NH and Windsor, VT

Windham Northeast — Johanna
Harpster, former principal at Woodstock
Union High School.

Chittenden South — Created an inter-
nal administrative team to cover the
position for a year. Will begin a new
search in the fall.

St. Johnsbury—Lou Lafasciano, former
principal at Newton Elem. in Strafford,
VT

River Valley Technical Center — Catrl
Mock, former superintendent in Hart-
ford.

Essex Town—James Fitzpatrick, presi-
dent of SchoolSpring.com and former
superintendent in Barre and principal
at Champlain Valley Union.

Rutland Southwest — Cheryl
Chedester, former superintendent,
principal, and Department of Educa-
tion consultant from Kentucky.

Windham Central—Jim Peters, former
Windham Citrl. associate superinten-
dent-hiredonaninterimbasistofillthe
vacancy.

Stay tuned as VSBA and VSA staffs
are planning a two-part “Aspiring
Superintendent’s Workshop” next fall.

Board Development Workshops
Facilitated board work sessions with
the Twinfield, Miller's Run (Sheffield &
Wheelock) and Dorset Boards. Pre-
sented school board roles and respon-
sibilities workshops at the Boy’s and
Girl's State events.

New VSBA Board Development DVD
VSBA has now produced four board
development DVDs for distribution;
Board Chairs, Board Roles Responsi-
bilities & Relationships, Negotiations,
and Passing the School Budget.”

(Each DVD with workshop materials
costs $20 - Resource Directory for the
3R is an additional $15)

VSBA Around Vermont

By Winton Goodrich, VSBA Associate Director

New VSBA Web Service

VSBA offers a variety of web-based
survey services to member districts.
We now are able to post surveys,
board self-assessments, and super-
intendentevaluations thatschool lead-
ers can complete on the VSBA web
site. The data is then tabulated into a
spreadsheet or a graphed report for
easy review. We think this service will
help board members streamline com-
plex and time consuming tasks in a
much easierway. VSBAwillcharge a
small set-up fee for this service.

VSBA currently makes the board self-
assessment and the Policy Gover-
nance UVM evaluation documents
available electronically using this web
format. We piloted an online superin-
tendent evaluation process with the
Washington West SU during the

spring. &l

Do you have an email
address to share with

the VSBA?

The VSBA does not share your
email address with anyone. We
use our database of school board
member emails to contact you for
reminders or school board
information. Email is much more
time and cost effective. We try to
keep our outputdownto 1 email per
month or less.

If you are not currently receiving
information fromthe VSBA viaemail
please contact us at 800-244-8324
or mgilbert@vtvsba.org with your
email address.
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VSBA/VSA Annual
Conference

All School Board Members and Superintendents

Who:
What:

VSA-VSBA Annual Conference - From the School House
to the State House: The Politics of Education

Where:

Capital Plaza Conference Center and Theater, Montpelier,

Vermont

When:

November 16 & 17, 2006

Learn New Information and Acquire Key Legislative Advo-
cacy Skills for your Leadership Team

Program Highlights:

The conference program will address:

State and federal political influences on education
The latest information on NCLB and Act 68 accountability

School governance
School choice
Early education =

2006 VSBA
Resolutions

VSBA Resolutions are the
Association's official positions on
important educational issues and
are adopted by the membership
for each biennium. These posi-
tions guide your Association Board
of Directors and staff as they rep-
resentyouin Montpelierand atthe
federallevel. Resolutionsadopted
in November 2006 will remain in
effect through the 2006 Legisla-
tive bienniumbutmay be amended
duringthe 2007 VSBA annual con-
ference. The 2006 annual meet-

ing will be on November 16 & 17
at the Capital Plaza. Please
check the current resolutions at
www.vtvsba.org. If your board
(not individual members) has ad-
ditional suggestions for resolu-
tions, please submit them for con-
sideration by the Resolution Com-
mittee no later than August 15,
2006.

Resolutions may be submitted via
the VSBA website or by using the
form published in the May 2006

From the Boardroom newsletter &=

VSBA
Leadership
Award
Nomination
Procedure

Nominations are invited for the
2005 VSBA Leadership Award.
This honor may be presented by
the Vermont School Boards As-
sociationtoaschool board mem-
ber oranentire school board that
has demonstrated extraordinary
leadership as defined below.
Nominations may come fromin-
dividuals or organizations
throughout Vermont including,
but not limited to, school board
members, school boards, school
administrators, teachers, orcom-
munity members.

AVSBA selection committee will
review all applications and rec-
ommend to the VSBA board up
to one individual and/or one
board for receipt of the this an-
nual award. Final determination
will be made by the VSBA Board
of Directors and recipients will
be honored at the VSBA Annual
Conference in the fall. Individu-
als and boards nominated but
not selected will receive certifi-
cates and recognition in the
VSBA newsletter.

Nominations may be made via
the VSBA website or by using
the form published in the May
2006 From the Board room
newsletter. The deadline for
submission is August 15, 2006.

=
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State Board of Education Meet-
ings

For more information call Carol King at
802-828-5101 or
carolking@education.state.vt.us.

¢ August 8 - VSAC office located in
Winooski

¢ September 19 - the meeting will take
place at the to be named Teacher of
Year's school.

VSBA Professional Develop-
ment Opportunites

4 10/10/06 - Developing the Bud-
get workshop on VIT

4 11/16/06 &11/17/06 Annual Con-
ference at the Capital Plaza in
Montpelier

4 1/16/07 - Budgeting PR work-
shop on VIT

VSBA Regional Meetings
4 Chittenden/Grand Isle Region to

be held at Winooski High School on
September 5

4 Orange/Washington Regiontobe
held at Spaulding Union High School
on September 7

¢ Essex/Orleans/CaledoniaRegion
to be held at Lake Region Union
High School on September 12

4 Windsor/Windham Region to be
held at Green Mountain Union High
School on September 19

4 Addison Region to be held at
Middlebury Union High School on
September 21

4 Bennington/Rutland Regiontobe
held at Manchester Elementary on
September 26

4 Franklin/Lamoille Region to be
held at Bakersfield Elementary on
October 2

Resources on Nontraditional
Fundraising In Schools

(This information was researched and
written by Brenda Gustafson, senior
communications officer, Portland (Ore.)
Public Schools, forthe National School
Public Relations Association.)

Most traditional school fundraising is
centered on the sales of product and
merchandise, most of which are des-
sertgoods—candy bars, cookie dough,
cookies. Schools are becoming more
concernedaboutthistype of fundraising
as they focus more on nutrition and
wellness issues, including the rise of
childhood obesity. Selling highly caloric
products is not in line with more and
more schools’ health oriented agen-
das.

Other product sales usually include
seasonal items such gift wrap, cards
and magazine drives, etc. Sales drives
usually place a larger burden upon
parents who do the majority of the
fundraising work.

As more and more demand is put on

schools, while budgets are shrinking,

many schools are looking for addi-

tional and different ways to raise
money.

Talking points about nontraditional

means of fundraising:

#As schools continue to receive non-
funded mandates and loss of fund-
ing, there will be a need for
fundraising.

& Childhood obesity concerns make it
necessarytolooktofreshideasthat
will get us away from the traditional
candy bar and cookie fundraisers.

# Schools need to implement meth-
ods which are commonly found in
other nonprofit groups who rely on
outside funding.

& There will never be pain-free
fundraising and most fundraisers
require a significant time commit-
mentand coordinated planning from
parents, staff, and students.

Nontraditional fundraising ideas
and resource information:

Entertainment concert fundraisers:
“Unplugged Sundays” series. Local
musicians are contracted to do shows
at a local venue with a portion of the
money going to the school. This con-
ceptcouldalso extendto comedy shows
and dance troupes.

Meals: Charity style formal meals are
aimed towards parents and community
members. Students would sell tickets
for individual plates or tables. Most of
these functionstie in with silentauctions
andlocal entertainment. Students could
staff and help serve throughout the
event.

Sporting games: Again, this could be
alocal celebrity drive, golftournaments,
basketball games...
http://www.echaritygolf.com/
Sponsoring activities: Students could
solicitpledges muchlike runnerswhose
pledges support charities. This could
include jogathons, walkathons, or spon-
soring activities in an Olympics style
day. People would sponsor money per
lap, mile, or physical activity.
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